CLEAN TIMES
S OUTHWEST A REA OF NA

A PRIL 2021

www.cirna.org - www.swananarcoticsanonymous.com - www.na.org

STEP
FOUR

Meeting
Updates
(page 4)

“We made a searching and
fearless moral inventory of ourselves.“
How It Works, Sixth Edition Basic Text - Copyright © 1982, 1983, 1984, 1986, 1987, 1988, 2005
by Narcotics Anonymous World Services, Inc. All rights reserved.

The purpose of a searching and fearless moral inventory is to sort through the confusion and the contradiction of our lives, so that we can find out who we really
are. We are starting a new way of life and need to be rid
of the burdens and traps that controlled us and prevented our growth.
(cont. page 2)

Tradition Four
(page 3)

Fourth Concept “Effective leadership is highly valued in Narcotics Anonymous. Leadership qualities should be carefully considered when selecting trusted servants.”
Twelve Concepts for NA Service - Copyright © 1989, 1990, 1991 by Narcotics Anonymous World Services, Inc. All rights reserved. Published 1991. Approved Edition 1992

Capable NA leadership exhibits the full range of personal characteristics associated with a spiritual awakening. We depend on those who serve us
to report on their activities completely and truthfully. Our leaders must have the integrity needed to hear others well, yet still be able to stand fast on
sound principle; to compromise, and to disagree without being disagreeable; to demonstrate the courage of their convictions, and to surrender. We
seek trusted servants who are willing to expend their time and energy in the diligent service of others, studying available resource materials, consulting those with greater experience in their field of responsibility, and carefully fulfilling the tasks we’ve given them as completely as possible. Honesty, open-mindedness, and willingness, indispensable in recovery, are also essential to leadership.
Any NA member can be a leader, and every NA member has the right to serve the fellowship. Effective NA leadership knows not only how to
serve, but when it will serve best to step aside and allow others to take over. An entrenched bureaucracy inhibits our fellowship’s growth, while a
regular influx of new leadership, balanced by continuity, inspires NA growth.

The effective leader also knows that, in order to maintain the distinction in service between
principles and personalities, it is important to observe the practice of rotation.
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As we approach this step, most
of us are afraid that there is a
monster inside of us that, if released, will destroy us. This fear
Dave C. 4/01/94
can cause us to put off our inPaul L. 4/01/13
ventory or may even prevent us
from taking this crucial step at
Roy M. Jr. 4/02/15
all. We have found that fear is a
lack of faith, and we have found
Sherri W. 4/04/05
a loving, personal God to
Dylan D. 4/07/03
whom we can turn. We no
longer need to be afraid.
Lara R. 4/15/14
We have been experts at selfChristina L. 4/07/13
deception and rationalization.
By writing our inventory, we
Shawna M. 4/21/14
can overcome these obstacles. A
written inventory will unlock
Steve S. 4/19/95
parts of our subconscious that
Anthony P. 4/20/10
remain hidden when we simply
think about or talk about who
we are. Once it is all down on paper, it is much easier to see, and much
harder to deny our true nature. Honest self-assessment is one of the keys
to our new way of life.
Let’s face it; when we were using, we were not honest with ourselves.
We are becoming honest with ourselves when we admit that addiction
has defeated us and that we need help. It took a long time to admit that
we were beaten. We found that we do not recover physically, mentally or
spiritually overnight. Step Four will help us toward our recovery. Most of
us find that we were neither as terrible, nor as wonderful, as we supposed.
We are surprised to find that we have good points in our inventory. Anyone who has some time in the program and has worked this step will tell
you that the Fourth Step was a turning point in their life.

April Birthdays

Tradition Four
“Each group should be autonomous except in matters affecting other groups or
NA as a whole
Twelve Traditions, Fifth Edition Basic Text - Copyright © 1982, 1983, 1984, 1986,
1987, 1988 by Narcotics Anonymous World Services, Inc. All rights reserved.

Every meeting on a meeting list contains codes that
display each group’s autonomy. On our area’s website,
www.swanarcoticsanonymous.com, you’ll find the
following:

A Narcotics Anonymous group is
any group that meets regularly, at a
specified place and time, for the purpose of recovery, provided that it follows the Twelve Steps and Twelve Traditions of Narcotics Anonymous.
There are two basic types of meetings:
those open to the general public and
those closed to the public (for addicts
only). Meeting formats vary widely
from group to group; some are participation meetings, some speakers, some
are question and answer, and some focus on special problems discussion.
Whatever the type or format a
group uses for its meetings, the function of a group is always the same; to
provide a suitable and reliable environment for personal recovery and to
promote such recovery. These Traditions are part of a set of spiritual principles of Narcotics Anonymous, and
without them NA does not exist. Autonomy gives our groups the freedom
to act on their own to establish an atmosphere of recovery, serve their
members and fulfill their primary purpose. It is for these reasons that we
guard our autonomy so carefully.

Mondays 6:00PM &
Wednesdays 6:00PM

Welcome Home Meeting
St. Josephs Church
23600 Saboba Rd.
San Jacinto, CA
Mondays 7:00PM
A Journey Continues

Living Clean Book Study
41655 Date St. #101
Murrieta, CA
Entrance in back alley way
Submit meeting changes to the webmaster via the SWANA Meetings page on the website
or send an email: swanarcoticsanonymous@gmail.com
For updated meeting info,
visit our area’s website:

www.swanarcoticsanonymous.com

